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INTRODUCTION

It has been a year of consolidation with enrolments steadily 
increasing, the National Curriculum in Years eight to ten well 
established, stability of staffing and leadership, ongoing school 
renewal, substantial preparations for Year 7 in 2015, recognition 
of the possibilities of John Hattie’s philosophy and practice of 
Visible Learning1 to focus learners deeper understanding of our 
Catholic Identity ongoing academic and vocational education 
achievement, outstanding cultural achievement and sporting 
success. 

This report to the College Community on the occasion of our 
Annual Awards Night provides an account of our educational 
endeavor in 2013 and information to assist parents who attend 
College Tours throughout 2014. It provides academic performance 
data and record of sporting and cultural achievement. Annual 
School reporting is available on the College and Brisbane Catholic 
Education Public website. 

CONSOLIDATION

Enrolment has increased to 1050, reflecting both increased 
numbers in our Catholic feeder schools, Marymount, St Vincent’s 
and St Augustine’s Primary Schools, and continued confidence 
in the College. These Catholic schools provide approximately 
75% of our annual intake, while many local State schools such 
as Caningerraba, Burleigh Heads, Mudgeeraba, Mudgeraba 
Creek, Clover Hill and Elanora provide an important 25% of our 
enrolment each year. Enrolment for Year 8 in 2014 is full and 
strong demand is evident for places in subsequent years. 

We expect most enrolment applications to be made two years 
prior to commencement, with interviews and confirmation 
processes in March, May and August each year. Marymount Tours 
of an evening, taken with Senior students and held early each 
Term, have proven popular and helpful to families. Marymount 
has much to offer as a Catholic school with a solid academic, 
cultural and sporting record. Consequently, enrolments are 
expected to grow to just over 1300 students in the long term.

With only minor staff changes this year we were delighted to 
welcome three graduate teachers to the College. The continued 
staff stability we enjoy throughout senior and middle leadership, 

and across the teaching and ancillary staff, adds to our capacity 
to plan for the future. It also provides a healthy culture for young 
teachers to begin their careers, as they bring their youthful 
enthusiasm, perspectives and talents to the profession. Our 
planning has included consolidation of staffing now, consideration 
of new middle leaders structures (for academic, pastoral and other 
management functions) for 2015, and the potential employment 
of up to 15 new teachers when Year 7 students arrive at that time.

RENEWAL NOW AND SIGNIFICANT 
PREPARATIONS FOR 2015

Of course our preparations for the arrival of Year Seven (and 
Eight) in 2015 began some time ago. In late 2010 we changed 
our enrolment processes for Year Eight to include students 
commencing Year Six each year. By the end of 2012 we had begun 
accepting applications for Year Seven in 2015 from students 
commencing Year Four. Consequently we are assured of the 
planned enrolment for 2015 for both year levels (7 & 8) and there 
will be waiting lists.

Paralleling our enrolment strategy, we have made careful plans 
to ensure new facilities have been replacing old facilities, in our 
efforts to renew the College now, and to have the additional 
facilities required for Year Seven. The Mary MacKillop Buildings 
have replaced general classrooms, science laboratories, 
computer rooms and the old library. The construction of the Year 
Seven facility this year for use in Term 1 2014 has allowed the 
scheduling of demolition of much of the original Marymount 
buildings later this year. By 2015 a Middle Years Facility, which we 
propose to name to honour our Franciscan heritage, will cater for 
approximately 650 students.

At the same time, Senior and Middle Leaders of the College have 
continued to explore pastoral, curriculum and other issues as we 
consolidate changes to the senior curriculum this year and to the 
National Curriculum (now in the third year of implementation). 
The development of pastoral, curriculum and co-curricular 
structures to welcome Year Seven to high school is emerging 
from these processes. A major tension is between the demand 
of a National Curriculum for additional core curriculum time and 
the demand from middle years learners (Year 7 to 9) to have more 
choice of elective subjects.
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OUR CATHOLIC IDENTITY

We endeavour to provide a Catholic Christian education inspired 
by the vision of Jesus and the example of Mary his mother. Staff 
commitment to faith development and the spirituality of students 
is reflected in their formal qualifications and that most staff teach 
Religious education. Each year, staff attend ongoing professional 
development to support Accreditation to Teach in a Catholic 
School and Accreditation to Teach Religion in a Catholic School. 
The fulsome support of staff for our Year level reflection days, the 
three day retreats for Year Eleven and Year Twelve Students and 
the Year Eight Camp (at locations near and far) is further testimony 
to staff commitment to our mission to provide Christian education 
in the Catholic tradition. All students participate in camps and 
retreats. Relationships between students, between students and 
staff, and with parents, are expected to reflect Gospel values, 
the gracious abundance of Mary and peace and goodwill of St 
Francis’ example. While we are confident in our efforts we realise 
that Religious Education in Australia and overseas must respond 
appropriately to the context of the post-modern world and that 
this is challenging.

In this regard new understandings about our evolving Catholic 
Identity are emerging as we process the data from our student, 
staff and parent National Enhancing Catholic Identity Project 
Survey (NECIP Survey) of late 2012. These understandings 
are informing our broader planning for staff professional 
development, implementation of the new Religious Education 
Curriculum and our core mission to teach young people about 
God, to teach them how to pray and to nurture their spirituality.

The survey results appear to confirm our students arrive in Year 
Eight with a high literal belief and a high post-critical belief. That 
is, their belief is real and it matters to them. By Year Twelve, 
students appear to have lower literal belief and lower post-critical 
belief. That is, they believe less and their belief is becoming less 
relevant to them. The lead researcher, Professor Didier Polyfiet, 
of Lovien University, advises that the Australia data reflects a far 
more healthy profile than the data from Belgium and Western 
European schools. Professor Polyfiet suggests we ought seek to 
develop believers with a healthy post-critical belief and some 
literal belief. This appears evident in staff and parent data and in 
student data until Year 11 and 12. 

The controversial suggestion in the analysis of the data is that less 
than ideal representation of literal perspectives can compromise 
maintenance of healthy literal belief. At the same time it is 
suggested that the numerous tensions between perceptions 
of Catholic teaching and the messy circumstances of life create 
a crisis in confidence among teachers and parents, who revert 
to less than ideal literal perspectives as safer ground. Professor 
Polyfiet suggests that as a result, the development of a healthy 
post critical belief in young people is compromised, disbelief 
grows and an unhealthy relativist belief emerges.

Consequently we will endeavour to provide staff formation to 
better support our teachers generally and teachers religion 
in particular. However, we emphasise, this research shows 
Marymount, and Australian Catholic schools, with profiles that 
Professor Polyfiet regards as quite healthy. The concern is that the 

trends in Australian schools are in the direction of the European 
experience.

A summary of the project’s recommendations is available at 
Appendix I.

We thank Mrs Dolores Maitland and Ms Niamh Timlin, our Campus 
Minister (on a short visa from the UK until August) for their 
personal witness and leadership in prayer, Religious Education 
Programs, retreats, fundraising, and social justice works this year. 
We welcome Eliza Kerklan who was appointed Campus Minister 
in September. We thank our Captains, Monnie Esmond and 
Dominic Richards and the College Student Leaders for ensuring 
enthusiasm, generosity and goodwill among the students by their 
leadership and example. 
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CURRICULUM

Our comprehensive curriculum offerings allow students to choose 
combinations of subjects to suit their interests. After sampling 
electives in Year Eight, students choose three electives for Year 
Nine and Ten. Their range of choice expands considerably after 
Year Ten to match the many tertiary or post school vocational 
education aspirations of individual students. As a result, our 
students are able to focus their study and excel in their particular 
courses, whether that’s in mathematics and science, the 
humanities, the arts, or any of the diverse vocational pathways. 
As a result of a review of student subject selection in similar 
schools and our concern that teaching time was compromised by 
offering seven subjects, from 2013, students commencing Year 
Eleven chose six subjects for Senior study. We have endeavoured 
to improve support for the processes of subject selection to 
ensure students choose the appropriate pathway for their needs. 
However, there are now fewer OP eligible students who have 
chosen VET subjects in Year Eleven this year.

The quality of student outcomes is evident in the Next Step 2013 
Report, 2012 Senior Outcomes Report, 2013 NAPLAN results and 
the 2013 College Awards. The demanding criteria and the number 
of students receiving Principal’s Awards for academic excellence 
and for outstanding effort further confirmed the high quality of 
achievement and effort of our students. The College Awards Night 
celebrates their efforts and success and clearly reflects a parent 
community encouraging their sons and daughters and supporting 
the College.

Senior Tertiary Pathways

The consistent high standing of the College’s Senior Academic 
Program was confirmed with 43% of OP students graduating with 
an OP between 1 and 10 and 80% achieving an OP between 1 and 
15.  97% graduated with the Queensland Certificate of education, 
an Apprenticeship or Traineeship (SAT) or VET Certificates.  Details 
from the Senior Outcomes Report 2012 can be found at Appendix 
II.

Over 52% of our seniors go on to tertiary degree level study. A 
summary of the Next Step 2013 Report of the destinations of 
our 2012 graduates in 2013 is included at Appendix III. The full 
report is available on the College website. Our College is well 
represented at Griffith, Bond and Southern Cross Universities 
locally, while each year a number of graduates move to Brisbane 
for university study. 

Careers and Vocational Education

The College maintains a Careers and VET Office. The Office 
supports Information Evenings for Year Ten, Eleven and Twelve and 
the Year Ten Career Development Program. It supports nationally 
accredited Certificate Courses offered by the College and brokers 
pathways for students from school to employment across a range 
of occupations. These industry placement services and School-
based Apprenticeship and Traineeship support creates numerous 
opportunities tailored for individual students. The annual Careers 
Expo, held in July is the public face of our Careers Office each 
year. The response to the Expo from all universities and colleges 
from South East Queensland and Northern New South Wales, 
TAFE, numerous Registered Training Organisations, Emergency 
Services, Defence Forces, professions, welfare services  and over 
one hundred local industry and business representatives was 
again outstanding.

The services at the Careers and VET Office are integral to the 
needs of all students as they plan for their future at school and 
beyond and have included:

• Advertising and brokering over 55 School-based 
Apprenticeships or Traineeships and and coordinating a total 
of 113 School-based Apprenticeships or Trainineeships in 
the course of this year in diverse areas, including Hospitality, 
Hairdressing, Business, Sports, Building and Construction, 
Electrotechnology, Media & Game Design, Bicycle Workshop 
Mechanic and Laboratory Skills. There were 273 Work 
Experience Agreements produced this year, of these 206 
were for the Year 11 Work Experience Program with the 
remaining for individual needs; 20 students in Year 10, 28 in 
Year 11 and 10 in Year 12.

• At the completion of the Work Experience Program 9 students 
were offered School-based Traineeships and 2 were offered 
part-time employment.

• Monitoring work place training for 26 students doing 
structured workplace learning for their Childcare certificate.

• Brokering over 12 student enrolments in alternative courses 
with other training providers, courses included: Certificate 
III in Fitness, Multimedia, Children’s Services, Theatre and 
Events, Nursing, Tourism, Fashion, Electrotechnology and 
Beauty Therapy

• Assistance with SET planning, Senior subject selection, QTAC 
and Scholarship applications and University & TAFE Direct 
Entry. (15 student applications were prepared for direct entry 
to TAFE in 2013.)

Congratulations to Xianne Dey, Holly Rowlings and Maddy 
Scott who received a 2012 Australian Vocational Student Prize. 
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The award recognises the achievements of students who have 
completed their senior secondary studies while undertaking 
vocational education and training in a schools program or an 
Australian School-based Apprenticeship. The students each 
receive a Certificate and $2000.

This year Marymount had two successful students, Ryan 
Grant and Tiarne Davis, shortlisted for the regional (South – 
East) Queensland Training Awards. Ryan won this award then 
progressed to win the Queensland School-based Apprentice 
or Trainee of the year, and will now compete for the National 
Award in Perth, in November. (Ryan, with Scott Casselle also 
won the National Culinary Challenge, going on to compete in the 
International competition in Japan during the October holidays 
where they achieved Gold and third place).

It has been a demanding and productive year for our VET 
(Vocational Education and Training) departments, delivering 
certificates in Business, Finance, Information Technology, 
Hospitality and Tourism. The successful completion of a 
demanding external audit, conducted by the Queensland Studies 
Authority in Term 3, confirms the quality of our operation as a 
Registered Training Organisation delivering alternative pathways 
for many of our students.

Our VET teachers and Coordinators are doing an extraordinary and 
professional job. We also thank Mr Michael Murtagh, Vocational 
Education and Careers Coordinator, and School Officers, Ms 
Petrina James and Ms Leesa Lutze for their outstanding service to 
students in this area. 

Middle Years

The implementation of the Australian Curriculum in the junior 
years is now in its third year across the phase 1 learning areas of 
English, Mathematics, Science and History. From 2012, English, 
Mathematics and Science and History have been taught across 
Year Eight to Year Ten using the Australian Curriculum and this 
was so for History from this year. 

NAPLAN

The achievement of Year 9 students in NAPLAN this year are just 
above the State average in Numeracy and Writing, at the State 
average for Spelling and just below the State average for Grammar 
& Punctuation and Reading. While the comparative State data 
is based on participation rates that average 4% lower than the 
College, we believe it is reasonable to expect our students to 
perform better on NAPLAN. However the improvements in the 
percentage above the National minimum standard in writing of 
9 points in 2013 is notable. To focus learners intentions and our 
Vision for Learning as a College we will pursue approaches to 
teaching and learning based on Hattie’s Visible Learning1  as we 
strive to improve student outcomes.

TEST 2013

School 
Mean

QLD 
Mean

Aust. 
Mean

% above 
the 

National 
min 

standard
Numeracy 578 573 584 97.0

Reading 567 572 580 97.5

Writing 553 548 554 90.5

Spelling 578 578 583 96.0

Grammar & 
Punctuation

567 568 573 90.5

Our appreciation to our curriculum leaders and teachers. Mr Peter 
Shaw (Assistant Principal - Senior Curriculum), Mrs Marie Hansen 
(Assistant Principal – Junior Curriculum) and the Academic Heads 
of Department, Subject Coordinators and teachers provide the 
important curriculum leadership that ensures strong faculties. 
The experienced staff at Marymount ensure a balance of care 
and rigour necessary for high quality achievement. While some 
students initially find the demands challenging, the supportive 
environment, range of subjects and post-compulsory pathways 
ensures appropriate support, subject choices and pathways for 
each student as they progress through the College.
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Learning Support Centre

We continue to rely on our Learning Support Centre Coordinator, 
Mrs Annette McMahon, Support Teachers, Mrs Sue Barlow and Mrs 
Di King and our teacher aide staff to lead the College commitment 
to inclusive teaching and learning practices. These services are 
funded by Brisbane Catholic Education Grants to provide teaching 
services, in-class teacher aide support to targeted students and to 
facilitate teacher professional development to increase awareness 
of student needs. The philosophy is to include students in 
mainstream classes for the most part. An ongoing program of in-
service for staff focuses on particular learning needs as required 
each year. The focus in 2013 was on speech language impairment.  
Such in-service focuses on particular disabilities and needs of 
students with disabilities.  Small group in-service for teachers of 
individual students with learning needs is also ongoing with the 
strategies necessary to support these students often of benefit to 
many other students in the classroom.

The Centre also provides direct assistance to students who 
‘drop in’ to work on assignments.  Mindful of the benefits of 
wholistic approaches to assisting students, Centre staff also 
volunteer to help/engage students by assisting with Opti-minds, 
Debating, and Maths Olympiad and leading the organization of 
the Homework Club after school, where, with the assistance of 
faculty staff, students can get teacher assistance with homework 
and assignments across the full range of subjects. 

PASTORAL CARE

Marymount College is a big school, however our staff and 
structures are designed to ensure that individuals are well known 
by their Pastoral Teacher and Pastoral Coordinator for the Year 
Level. An Assistant Pastoral Coordinator for each Year level 
provides the additional necessary support, both for supervision 
of students and follow up when required. Students are supported 
and challenged at school. The Pastoral Coordinators and Assistant 

Pastoral Coordinators work closely with Pastoral Teachers and 
with Mr Kyle Connor (Deputy Principal) and Mr Geoffrey Browne 
(Assistant Principal). Students are happy at school and value their 
relationships with their peers and teachers. The close attention 
to Pastoral matters ensures that students feel safe at school and 
know who to go to when they need assistance. At the same time 
the Pastoral team monitor their Year group and are often able to 
anticipate problems and provide early intervention.

Student leadership begins with the College Captains, Vice-
Captains and the Senior Leadership Team of Councillors and 
House Captains. Student-Teacher Advisory Council (STAC) 
representatives from each year level complete the formal student 
leadership structure. These students organize the STAC Cup, an 
annual and ongoing competition across a range of traditional and 
bizzare activities to determine whether staff or students will hold 
the Cup at year’s end. Students also provide leadership in other 
ways such as through Interact, working with Senior Leaders on 
projects, as volunteers or on committees. For example, student 
reporters provide leadership and a valuable service promoting our 
purposes by providing news for the Newsletter and the Annual 
Yearbook. Volunteers assist with prayer and liturgy, Families Back 
on Track visits and Rosies. The Peer Mentoring Program involves 
Year 11 volunteer mentors working with Year 8 students. Their 
efforts are appreciated because they help the new students to 
feel welcome and respected as they settle in and develop as a 
cohesive year group. The older students welcome the chance to 
have responsibility. 

Counselling services are provided for students by Dr Angela 
Jefferey, Mrs Heather Clark and Dr Jessica Joyce. The counsellors 
provide important short-term assistance for students and monitor 
their needs. The ‘Nyunga Centre’ (a partnership operation 
provided by Brisbane Catholic Education and Griffith University) 
provides additional (longer term) counselling services to all Gold 
Coast Catholic schools from its base on campus.

The College Student Behaviour Support Policy, which includes our 
Anti-Bullying Policy ensures open, transparent and accountable 
practices and procedures in supporting student learning and 
addressing inappropriate student behaviour. The Responsible 
Thinking Process ensures most students resolve issues without 
parent or administration intervention.  Key staff including, 
Miss Jodie Young, Mrs Terri-Lea Johnston and the Pastoral 
Coordinators, support students who need help.  Many students 
never do.  Most students who do, quickly work out what the 
expectations are and how to resolve issues with their teachers 
when they have a problem.  A small number of students struggle 
and parents, pastoral coordinators and administration have to 
become involved.  

Our appreciation to Mr Kyle Connor (Deputy Principal) and Mr 
Geoffrey Browne (Assistant Principal – Pastoral), for the firm 
and fair way they have provided leadership in Pastoral Care as 
they support students, teacher and families. Working closely 
with our Year Level Pastoral Coordinators and Assistant Pastoral 
Coordinators they have established clear expectations among 
the students and our students have responded well to these 
expectations.
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 SCHOOL RENEWAL

The important long-term school renewal processes continue to ensure high quality teaching and learning for students each year. These 
processes involve implementation of our Annual Action Plan each year and reviewing elements of the school each year, on a five-year 
cycle, to ensure all aspects of the school are reviewed over time as we plan for ongoing school improvement. 

2013 Annual Plan Item Outcome

1. Review of our Vision for Learning While our best learners are the very best, an explicit whole school approach to 
learning is needed to develop students’ understanding of the purposes (vision) of 
learning and what they need to do to demonstrate their learning achievement. John 
Hattie’s Visible Learning1 philosophy will be implemented.

2. Engage in curriculum projects around 
literacy, numeracy, thinking and problem 
solving to improve student learning; 

Such projects refresh teaching and learning for those involved, however many 
students miss out and student outcomes show little improvement. A whole school 
commitment to practices that effectively engage all students will impact the impacts 
of good teaching practice. 

3. Evaluation of assessment for clarity of 
achievement standards and appropriate  
alignment with QCST and NAPLAN demands

Some departments/teachers have rigorous evaluative processes, clear (and learner 
friendly) achievement standards (success criteria), excellent feedback processes and 
are delivering best practice.

4. Implementation of the Learning 
Management System - LIFE and ongoing 
support for and the evaluation of the College 
1:1 Laptop program

The Learning Management (LMS)  has not met expectations yet many staff are 
successfully finding innovative solutions to provide online 24/7 coursework. Systemic 
hardware support and the increasing IT literacy of staff and students have developed 
foundational capacity among users to exploit an effective LMS.

5. Consolidation of the National Curriculum 
implementation

Has been achieved for phase 1 subjects. Teachers  are positive about further 
implementation phases

6. Implementation of the new Religious 
Education Curriculum

Implementation will take three years. Staff professional development based on 
NECIP findings is important.

7. Review of the College curriculum to 
determine the structure for the Middle Years 
(7 to 9) and Senior Years (10 to 12)

The Curriculum structure has been determined with capacity to ‘flex’ as we 
understand more about the needs of students progressing through high school six 
months older (starting with Year 8 in 2015) than current students at each milestone.

8. Facilities development to renew old 
buildings and prepare for 2015 

Previous, current and planned construction programs will deliver the essential new 
and additional facilities required.

9. Better acknowledge cultural diversity 
within our school 

Marymount Day celebrations this year and our Franciscan and Marian charisms invite 
us to be ever mindful of our unity and diversity.

The outcomes above that point to further action, and the additional matters arising from the ongoing cyclical review process below, 
will be incorporated into our 2014 Action Plan.

5 Year Cyclical School Review Elements 2013 Matters for 2014 Action Plan

1.1 Religious Identity and Culture Professional development for accreditation to teach in a Catholic school and 
accreditation to teach religion to focus on issues arising from ongoing consideration 
of the outcomes of the NECIP Marymount College Survey Data.

2.1 Curriculum Design and Implementation Provide opportunities for faculties to consider current best practice in curriculum 
design and implementation. 
Prepare Work Programs, curriculum resources, assessment processes for the 
curriculum framework planned for Year Seven to Nine.
Introduce Visible Learning1 to all staff and implement the Visible Learning philosophy 
and ways of thinking about learning in Year Eight classes. 

3.1 Professional Learning and Development Targeted and quality Professional Development to better support faculties as well as 
whole school approaches to increase the quality and impact of teaching.

4.1 Stewardship of Resources Develop a culture of sustainability and transparency in resource use. Consult and 
determine the Middle Leaders Structure for the College for 2015. Employ additional 
teaching staff for 2015. 

Our school renewal processes have grown, from implementing the Annual Plan and cyclical review for the subsequent Annual Plan, 
to include preparations for the arrival of Year Seven and Eight in 2015. This is providing new facilities for our current students, and 
for Year Seven. Our planning and the support provided by Brisbane Catholic Education has ensured preparations for 2015 are in 
place. 
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GOVERNANCE

Marymount College is proudly a Parish school owned by the 
Catholic Parish of Burleigh Heads. Our Parish Priest, Father 
Ken Howell, maintains a close interest in the life of the school 
and is a regular visitor. The Parish is ultimately responsible for 
Buildings, Finance and the Pastoral Mission of the College. Father 
Ken is assisted in his responsibilities by the Marymount Schools’ 
Advisory Council and the Parish Finance Council. The Advisory 
Council is chaired by Mr Matt Kennedy. Membership includes 
Father Ken, Parish Finance Council representatives, the Parish 
Manager, Mr Jim Littlefield, Principals of the Primary School 
and College, Staff representatives from each school, and the 
Primary and College P&F Presidents. Council meets bi-monthly 
and approves the College and Primary Budgets each November.  
Thanks to all members of the Council for their continued support 
and assistance. 

The College is administered by Brisbane Catholic Education under 
the leadership of the Executive Director, Ms Pam Betts.  Many of 
BCE Services are provided through the BCE Service Centre South 
located at Springwood. Mr Paul Allen, past Principal of Marymount 
Primary School is the Director of the Springwood Centre.

All College staff are employed through BCE and accountability 
for school performance is overseen by our South Coast Area 
Supervisor Mr Trevor Doyle.  Thanks to all staff at BCE who have 
assisted the College this year and to Trevor in particular for his 
efforts on our behalf.

PARENTS AND FRIENDS ASSOCIATION

Parents at Marymount College are asked to contribute to a P&F 
levy and to support, either the Art Show or the Fete.  In 2013, 
the Fete Committee assisted by Mrs Tracey Dean organized 
the biennial Fete. It was certainly a very successful community 
celebration and a financial success as a result of the Art Union 
returns and proceeds from the Fete. We thank all who gave so 
generously and ensured the good work of the many volunteers 
produced a healthy financial outcome for the Primary school and 
the College.

My thanks to Mr Geoffrey Bolster (President), Mr Bill Williams 
(Vice President), Mrs Jennifer Melifont (Secretary), Mr Laos Csiki-
Bege (Treasurer) and the other members for their efforts this year. 
Together we will continue to seek to engage more parents and to 
more effectively plan for the continued improvement of College 
spaces, buildings and learning environments for the benefits of 
students.        
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SPORT

Swimming Carnival

Once again this year our students performed outstandingly to 
win the Overall Oceanic District Championship Swimming School 
Trophy, as well as the Boys and Girls Aggregate Trophy, and the 
Percentage Trophy. This is the twelfth year in succession that 
we have claimed these titles, however, in this time, the winning 
margin has never been so close. New records established: 

Claudia-Rose Slaven – 14 Year Girls Backstroke (33.10s) 
Katandra – 14 Year Girls (2min 11.4s)

SWIMMING AGE CHAMPIONS

Age Group 1st Place 2nd Place 3rd Place

13 Years Girls Jemma Smith Karla 
Albertson

Scarlett 
Wheatley

13 Years Boys Cody Leis
Daniel Thomas

Jacob 
Loughman

14 Years Girls Claudia-Rose 
Slaven

Karla 
MacPhereson

Alahni Brown

14 Years Boys Lachlan Cooper
Toby Mossop

Dakoda 
Sawyer

15 Years Girls Ruby Green Jordan 
Browne

Tyler Cook

15 Years Boys Talor Marshall Jack Nelson Eduardo Viso 
Sande

16 Years Girls Greta 
Peterson

Laura Dolan
Taylah Shepard

16 Years Boys Kieran 
Kennedy

Thomas 
Marais

Jake 
McMullan

Open Girls Georgia 
Meredith

Jessica Byrne Jordan Cook

Open Boys Jake Harris Daniel Homer Kody Innis

Track and Field

In the Oceanic District Track and Field Championships we won the 
Percentage Trophy and placed second overall for the Individual 
School Championship Trophy. 

TRACK & FIELD AGE CHAMPIONS
Age Group 1st Place 2nd Place 3rd Place
13 Years Girls Ali Harris Rachael 

O’Connor
Anna McLean

13 Years Boys Will Munro Simi 
Thomsen-
Ajayi

Jack Sayer

14 Years Girls Caitlin Banner Lilian Boyes Georgia 
Freese

Isabella 
Hamilton

14 Years Boys James 
Munckton

Dominic 
Larkin

John Barry

15 Years Girls Louise 
Willams

Alicia Murray Shiloh Payne

15 Years Boys Tristan Seeto Jack Adams Jaay Gower
16 Years Girls Maddie Dick Laura Dolan Siobhan 

Waldie

16 Years Boys Tom Popovic Matt Popovic Jack Taylor
Open Girls Amy Smith Kate Thomas Kiona Kelly
Open Boys Scott Casselle Dylan 

Mathers
Quin 
Faamausili
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Interschool Sport – AGCC

This year we competed against Aquinas College, Assisi Catholic 
College, Gold Coast Christian College, Livingstone Christian 
College, Lutheran Ormeau Rivers District School (LORDS), St 
Andrews Lutheran College and St Michael’s College in the 
Association of Gold Coast Colleges (AGCC) interschool sport 
competitions in semesters one and two. We commend all teams 
for the sportsmanship they showed throughout the year in the 
competition.

Congratulations to the premiership winning teams and coaches:

SEMESTER 1 
Boys Senior AFL – Mr Matt Carroll 
Boys 13 Basketball Blue – Mrs Kylie Mathers
Boys Junior Cricket – Mr Crowley
Boys 14B Futsal White – Mr Stephen Spilsted, Mrs Tania Garner
Boys 15 Futsal Royal  – Mr Chris Murphy, Mr Gary Cassidy
Boys 16A Futsal White  – Mr Miachael Murtagh
Boys 16B Futsal Black  – Mr David Grant, Mr Peter Carroll
Boys 13 Touch White  – Mr Aaron Turner
Boys 16A Touch Blue  – Mr John Kelleher, Mr Tim O’Shea
Girls 13B Netball Sky  – Mrs Rachel Evans 
Girls 14A Netball Blue  – Mrs Kristina Baker 
Girls 14B Netball White  – Ms Tegan Crawford
Girls 15 Netball Blue – Mrs Colleen Dempsey, Mrs Veronica 
Blackburn
Girls 14 Soccer Royal  – Ms Bernadetter Gair, Mrs Lorena Vine
Girls 15 Soccer – Ms Anne Leighton
Girls 16 Soccer Royal  – Mrs Jacqui Sheehan
Girls 14B Volleyball Royal  – Mr Peter Raward, Mrs Deanne 
Seigle-Buyat
Girls 15A Volleyball Blue  – Mrs Cheryl Fraser, Mrs Melanie 
Howe
Girls 16A Volleyball Blue  – Mrs Kim Parker

SEMESTER 2
Boys 16A Volleyball Blue – Mr Harry Klouzal  
Boys Senior A Rugby League – Mr Tom Carroll
Boys Senior B Rugby League – Mr Jason Hamilton
Boys 15 Soccer – Mr Steve O’Keefe
Boys Junior A Tennis – Mrs Jane Dwyer
Boys Senior A Tennis White – Mr Brendan Crowley
Girls 14A Basketball White  – Ms Bernadette Gair
Girls 14B Basketball White  – Mrs Sue Barlow
Girls 15A Basketball Blue  – Mr Nigel Ward
Girls 16C Basketball – Mrs Colleen Organ
Girls 14 Futsal Blue  – Mrs Tania Garner & Ms Jo Nairn
Girls 15 Futsal Blue  – Mrs Kristina Baker
Girls 13B Touch White  – Ms Anne Leighton
Girls 14C Touch – Mrs Di King
Girls 15A Touch – Mr Matt Carroll
Girls 15B Touch White – Ms Cherie Andersen 
Girls 16B Touch – Mr Tim O’Shea

Confraternity Rugby League

Our Open Rugby League Team enjoyed a very successful 
Confraternity Carnival in Townsville. The boys won their quarter 
final, semi-final and grand final and returned with the Bob Lindner 
Trophy – the prize for the top team in the second eight teams in A 
Grade. On their way to the finals they matched it with the eventual 
finalists for the Confraternity Shield in two torrid matches in 
their pool games. They were more than gallant in defeat against 
St Brendan’s Yeppoon and Ignatius Park College Townsville. Had 
they been more fortunate with the teams in their pool of four 
we believe they would have contested for a place in the grand 
final for the Shield. It was not to be. A comprehensive win against 
Clairvaux MacKillop College in their final pool game was not 
enough to make the top eight and they finished ninth in the table 
of sixteen ‘A Grade’ teams after the pool games. Comprehensive 
wins in their finals followed and they re-claimed the trophy they 
had won at last year’s Confraternity at Shorncliffe. Josh Berkers 
was named player of the carnival and selected as five-eighth in 
the Queensland honorary team.

Congratulations to all the players and Mr Jason Hamilton, who has 
led the resurgence in Rugby League at the College over six years. 
Appreciation too, to Mr Geoffrey Browne, Mr Mark McMahon 
and Mr Sam Harriman who assisted throughout the week, and 
to the parents/families who were able to make the journey to 
Townsville to support the team.

QLD Independant Secondary Schools Netball (QISSN)

Our Open Netball Team served notice of a bright future in the next 
few years. With three Year 9 players, and a Year 10 player our Open 
Team anticipated a challenging week of Netball in Townsville. They 
never expected it, but they won all their games on Day 1. When 
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they did others began to speculate where they would finish. Mrs 
Smith knew the girl’s performance was an indication of the raw 
talent of the squad. Under the demands of competition, Day 2 was 
a different story. The girls finished their pool games in the second 
group of ten teams. In their finals the girls re-discovered the form 
of Day 1 and after a narrow defeat in the quarter final won their 
next two games to finish fifth in the group and 15th overall out 
of 48 teams. A remarkable achievement by a team with so many 
young (and smaller) netballers. The promise for 2014 and 2015 
is genuinely exciting. Our appreciation to Mrs Kim Smith and Ms 
Tegan Crawford for coaching, managing and attending to the girls 
throughout a demanding and rewarding week in Townsville.

Outstanding Individual Sporting Achievements

Jack Adams – South Coast Region Cross Country Team, 
Queensland Cross Country Team, South Coast Region Track & 
Field Team
Caitlin Banner – South Coast Region Track & Field Team
Josh Berkers – QISSRL Confraternity Player of the Carnival, 
Queensland Under 18 Rugby League Team
Bennett Bethune – South Coast Region Under19 MR Shield 
Surfing Team
Brittany Broben – Australian Diving Team – Grand Prix Series & 
FINA World Championships
Nick Byrne – South Coast Region 15 & under AFL Team 
Lucy Callister – South Coast Under16 Surfing Team, 
Queensland Under16 Surfing Team
Nick Callister – South Coast Under19 Surfing Team, South 
Coast Under 19 MR Shield Surfing Team, Queensland Under19 
Surfing Team

Monnie Esmond – South Coast Region Cross Country Team
Georgia Freese– South Coast Region Track & Field Team
Racheal Graham – Queensland Gymnastics Team
Ciara Grehan – South Coast Region 18 & under Touch Football 
Team
Sinead Grehan – South Coast Region 18 & under Touch 
Football Team
Paije Hockings – South Coast Region 15 & under Touch 
Football Team
Thomas Marais – South Coast Region Cross Country Team
Joel McKitterick – Australian Junior Kayaking Team – World 
Junior Championships
Georgia Meredith – South Coast Region Swimming Team
Will Munro – South Coast Region Track & Field Team
Dylan Murphy– South Coast Region 19 & under Triathlon Team 
Jack Nelson – South Coast Region 15 & under Touch Football 
Team
Greta Petersen – South Coast Region Cross Country Team
Beth Pinchin – Queensland Girls under 18 AFL Team
Tom Popovic – South Coast Region Track & Field Team
Jessica Renata – New Zealand Under 18 Women’s Basketball 
Team
Claudia-Rose Slaven – South Coast Region Swimming Team 
Jemma Smith– South Coast Region Swimming Team
Jack Taylor – South Coast Region Track & Field Team
Daniel Thomas – South Coast Region Swimming Team
Simi Thomsen-Ajayi – South Coast Region Track & Field Team
Joshua Wickremeratne – South Coast Region Track & Field Team
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Year 8 –Junior division Year 9/10 Intermediate B
Eshwin Rangesh
Erin Wilson
Jordan Abbott
Jack Linton
Jake Henderson

Arisa Atanyakul
Abigail Joseph
Lucy Koschell
Norbi Csiki-Bege
Kayla MacPherson

Year 10 – Intermediate A Year 11 – Senior B
Shari Johnson
Brooke Fraser
Emiline Flecknoe

Aislng Waugh
Caitlin O’Connor
Nikara Rangesh
Caitlin McNamara
Caitlin Kinging

Music and Instrumental Music 

We welcomed Mr Paul Faughey as Music Coordinator as the year 
began. Mr Cvitan Barac (Percussion), Mr Jesse Green (Woodwind 
- semester one), Mr Andrew Montfroy (Brass and Concert Band), 
Ms Leisa Kirstein (Piano), and  Mr Andrew Mitchelson (Guitar and 
Rock Band), continued as instrumental teachers and were joined 
by Mr David Sue Yek (Strings). Ms Jodie Young continued to lead 
vocal coach with Mr Faughey.

Highlights for the year include:

• 2013 Music Camp at Mt Tamborine with Mr Faughey, Ms 
Young, Ms Crawford, Mr Barac, Mr Green and Mr Mitchelson

• 2013 Musical - Wedding Singer

• M Fest 2013 - Morning Tea and Lunch Time performances 
throughout the third week of May by students from Years 
8-12

• Coomera Battle of the Bands: TBA - Highly Commended; TBA 

CULTURAL ACHIEVEMENTS

Public Speaking

This year, eight Marymount College students entered Lions “Youth 
of the Year”. In the club judgings, Monnie Esmond won through to 
the zone final, and then to the Gold Coast Regional Final. Three of 
the College entrants in the quest (Ayla Beaufils, Dominic Richards 
and Nikara Rangesh) won public speaking awards at club level.

In Rostrum “Voice of Youth”, seven College students entered the 
competition. Four of these reached the Gold Coast finals after 
successful performances in the heats – Caitlin O’Connor, Nikara 
Rangesh, Aisling Waugh and Eshwin Rangesh. Congratulations 
go to Nikara, who was named as runner-up in the senior division 
final.

In the Plain English Speaking Award, Ayla Beaufils won the South 
East Queensland Zone Final, with Monnie Esmond named as 
ruuner-up. Ayla then proceeded to win the Queensland State 
Final and the Australian National Final. She became the first 
Queensland student to take out the Australian title since 2001, 
when Tim Rawlings, another Marymount College student, won 
the national final. In May next year, Ayla will travel to London to 
represent Australia in the international final of the Plain English 
Speaking Award, a highly prestigious event in which students 
from 53 countries will compete.

Debating

This year, Marymount entered four teams in the Gold Coast 
Secondary Schools’ Debating Association competition. Two of the 
four teams qualified for the finals.

Our Year 9 team competed in the Intermediate B division and 
remained undefeated in the competition, winning five debates in 
a row to make it to the Quarter Finals. Congratulations to Abigail 
Joseph, Arisa Atanyakul, the constant members of the team who 
held it together. Thanks also to Norbi Csiki-Bege and Lucy Koschel 
who helped out on several occasions. Special mention goes to 
Kayla McPherson who, without any previous experience, stepped 
in at the last minute and was impressive in the Round of 16 win 
and in the subsequent quarter-final. 

Our Year 11 team competed in the Senior B division and also 
had a very successful season making it to the Semi-Finals 
where they drew the more difficult side of a tough topic, the 
affirmative case for the topic: That assassination is a legitimate 
tool for foreign policy. this was a short preparation debate - one 
hour to prepare, without access to research materials.  A split 
decision unfortunately, went against this very talented team. 
Congratulations to Caitlin O’Connor, Nikara Rangesh and Aisling 
Waugh and Caitlin McNamara, as well as Cailtin Kinging who 
helped out on several occasions. This team will compete in the 
Senior Open A division next year and will be very competitive.

Our appreciation to Mrs Annette McMahon, Mrs Sue Barlow 
and Ms Brigid Dowden for their help with coaching, and to 
past students Janie-Maree Burgess, Lauren Sposato, Hannah 
Fitzpatrick and Cassie Lee for undertaking the role of adjudicators 
on behalf of the College.
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- Best Original Song; Rochelle Johnson - Most Outstanding 
Performer (TBA - Rochelle Johnson, Alice Stenhouse, Bridget 
Thomas, Nicholas Kiriakos)

• Ormeau Lions Rock Band Challenge

• Queensland Catholic Colleges Music Festival 2013: Girls Vocal 
Ensemble - Silver Award

• Gold Coast Eisteddfod Girls Vocal Ensemble - third place with 
honours

Dance

2013 was a successful year for the Marymount Dance Team 
as they entertained and impressed audiences with polished 
performances of their well-choreographed routines. 

More than 60 dancers from Years 8 to 12 took part in the Brisbane 
Performing Arts Challenge, Beenleigh Eisteddfod and Gold Coast 
Eisteddfod, competing against other schools from the Gold Coast, 
Brisbane and surrounding areas, achieving the following results:

• Junior Musical Theatre Troupe: 1st Beenleigh Eisteddfod, HC 
Gold Coast Eisteddfod

• Year 9 Hip Hop Team: 2nd Beenleigh Eisteddfod

• Senior Musical Theatre Troupe: 3rd Brisbane Performing 
Arts Challenge; 3rd Beenleigh Eisteddfod; VHC Gold Coast 
Eisteddfod

• Extension Dance Jazz Team: 3rd Beenleigh Eisteddfod

• Extension Dance Contemporary Team: HC Gold Coast 
Eisteddfod

• Year 11 Hip Hop Team: 3rd Beenleigh Eisteddfod

• Year 10 Dance Team: 3rd Beenleigh Eisteddfod; HC Gold 
Coast Eisteddfod

Other highlights included: 

• Accomplished performer, Kylie Goeldner inspired the Year 12 
dance class with her amazing contemporary techniques 

• Jasmine Meakin from MegaJam taught the Year 11 dance 
class an energetic hip hop routine.  

• Dance North: innovative contemporary workshop; (Our 
dancers were taught a routine that was filmed and 
incorporated into the opening of Dance North’s production, 
Triple Bill.)

Drama

It was a busy year for Drama and the Performing Arts.  The 
College’s musical “The Wedding Singer” which was performed 
at The Arts Centre, Gold Coast, was an outstanding success. 
Over 150 students, from all year groups, were involved with 
several teachers, including our Deputy Mr Kyle Connor, making a 
guest appearance. Our leads in this year’s musical were Aleksija 
Mirkovic, Liam Larkin, Brittany McMurray, Dominic Richards and 
Ayla Beaufils. 

Marymount’s Drama Department also entered a senior play into 
the Gold Coast Secondary Schools’ Drama Festival this year. The 
play “Antigone’, directed by Ms Melanie Howe, was extremely 
successful in the festival. As well as being awarded the Runners-Up 
Trophy for the senior section of the festival, Marymount was also 
awarded the Best Dramatic Performance trophy. Ayla Beaufils and 
Sam Pinches were both awarded a Best Actor trophy and Aleksija 
Mirkovic was also awarded the Supporting Actor trophy for the 
Senior Festival. Over 20 private and state Gold Cold Coast schools 
are involved in this competition and the Drama Department is 
very proud of the play’s success. 
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APPENDIX I

RECOMMENDATIONS 
FROM THE KU LEUVEN NECSIP 

Marymount College in Burleigh Waters is clearly a school 
community which is strongly dedicated to its Catholic identity. 
Though this NECSIP research does bring to light several possible 
challenges the school may face in the future, it also highlights the 
many successes school leaders, teachers, parents, and students 
have had in creating a place of learning and a place where 
individuals grow closer to God. Foremost among the school’s 
positive accomplishments are the strong example set by adults 
in terms of personal prayer life, support for Catholic faith and 
schools, and dedication to the processes of Recontextualisation 
and Dialogue.

These adults lead the way for a student population who are 
extremely open to faith and dialogue, and who are exhibit strong 
Post-Critical Belief, and who show great enthusiasm for the place 
of Catholicity in their community and their school day (see Figure 
C.5).

In light of these strengths and challenges, we offer the following 
suggestions:

1. Cognitive Belief (PCB Scale):

1.1. Because adults score so highly in Post-Critical Belief, we 
recommend looking for new ways to further develop this belief 
in students. This might mean, very specifically, being more clear 
about the difference between Relativism and Post-Critical Belief.

1.2. In addition, Post-Critical Belief can be fostered by helping 
students to connect their faith to their own contexts. This can 
best be done when students can see the real implications of 
their beliefs, especially during respectful dialogues in which they 
are asked to make their beliefs clear to people who are not like 
themselves in words, symbols, and actions. This will help students 
to relate to their faith and context on a variety of levels and 
will most likely foster Recontextualisation and Dialogue School 
options as well.

1.3. Additionally, adults should continue to set a good example for 
students in the area of prayer life. Students should be introduced 
to different forms of prayer and given ample opportunity to 
explore these forms for themselves.

2. Catholic School Identity Options and Plurality (Melbourne 
Scale)

2.1. We agree with the consistent and increasing support of the 
adults to prioritize bridging the gap between culture and faith 
through an ongoing process of Recontextualisation.

APPRECIATION

Our appreciation continues for Father Ken’s support of the 
College. His presence, knowledge of individual students and 
their families, and his close concern for the pastoral direction 
of the College contributes significantly to the tone and culture 
of our school. Thanks also to Father Houng Van Nguyen, Father 
Lucius Edomobi and Mr Jim Littlefield, Parish Manager, for their 
continued support and close interest in College life. Thanks also to 
Mr Greg Casey, Principal of Marymount Primary and the Primary 
School administration team and staff for their ready support to 
the College this year.

Thanks to the College Staff, both teaching and support support 
staff in SAO, Finance and maintenance, for their professional, 
hard work and friendship. Thanks also to our Coordinators, both 
Pastoral and Academic; and to the College Administration team: 
Mr Kyle Connor - Deputy Principal, Ms Marie Hansen Assistant 
Principal – Administration, Mr Peter Shaw Assistant Principal 
– Administration, Mr Geoffrey Browne Assistant Principal 
– Administration Mrs Dolores Maitland Assistant Principal – 
Religious Education. We thank our Business Manager, Mr Keith 
Chester, who continues to provide sound budgeting advice and 
managerial support as we manage prudently to finance the major 
building program.

We are fortunate to be part of Marymount College. The students, 
parents, teachers and support staff are good people, united in 
genuine commitment to our mission: to be a Catholic community; 
a supportive learning environment; with commitment to life-
long, life-giving learning that is faithful to vision of Jesus and 
Gospel Values. May we, and all who join this community work 
graciously with the students, staff and parents to ensure this 
mission continues to be realized.

REPORTING TO GOVERNMENT

This report and others available at our website www.marymount.
qld.edu.au provide parents and the wider community with the 
mandated information required by Governments. 

References
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2.2. Though adults already show a preference for 
Recontextualisation, we suggest moving away from the model of 
from Christian Values Education as a primary mode of conducting 
Religious Education and other classes. Many students still appear 
to be unsure about Recontextualisation (with 38,2% undecided), 
and a minority even oppose it (23,2%) (see Figure E.4). This 
will help ensure that the difference between Christian Values 
Education and Recontextualisation is clear to students and will 
encourage accountability and engagement.

2.3. We also recommend that adults enter into a process 
of discernment related to their own ideas concerning what 
Confessionality and the confessional character of their school 
mean to their community. At present, there is little consensus on 
Confessionality among adults—especially among school staff (see 
Figure E.6). The way students perceive the confessional character 
of their school will be largely dependent on how well adults can 
communicate it.

APPENDIX II

ANNUAL SCHOOL REPORTING 2012 
(EXTRACT)

Staff Profile:

Composition Teaching Staff Non-Teaching Staff
Headcounts 78 37
Full time equivalent 75.04 28.61
Indigenous 1

Qualifications of all teachers:

Highest level of attainment Percentage of teachers and 
leaders attaining this level

Doctorate 0
Masters 28
Post Graduate Diploma/
Certificate

9

Bachelors Degree 54
Diploma/Certificate 9

Expenditure on teacher participation in Professional Learning:

The total funds expended on teacher professional learning in 
2012 was $182, 472.

Average Staff Attendance Rate: 97.55%

Proportion of Staff Retained from Previous Year: 96.10%

Key Student Outcomes: 

2012 Student Attendance Years 8-12: 90.2%

NAPLAN - Year 9 2012

2012

School 
Mean

QLD 
Mean

Aust. 
Mean

% above 
National 

Min. 
standard

Numeracy 577 575 584 98.4%

Reading 570 567 575 95.8%

Writing 543 539 554 81.4%

Spelling 562 570 577 91.2%

Grammar & 
Punctuation

566 571 573 92.8%

Senior Outcomes:

Outcomes for Year 12 cohort of 2012

No. of students receiving a Senior Statement 196

No. of students swarded a QLD Certificate 
individual Achievement 0

No. of students receiving an Overal Position (OP) 136

No. of students who are completing or completed 
a school-based Apprenticeship of Traineeship 39

No. of students awarded one or more Vocational 
Education Training (VET) Qualifications 117

No. of students awarded a QLD Certificate of 
Education at the end of Year 12 184

No. of students awarded an INternational 
Baccalaureate Dipmona (IBD) 0

Percentage of OP/IBD eligible students with OP 
1-15 or an IBD 80%

Percentage of Year 12 students who are competing 
or completed a SAT or were awarded one or more 
of the following: QCE, IBD, VET qualification

97%

Percentage of QLD Tertiary Admissions Centre 
(QTAC) applications receiving an offer 95%

Overall Position Bands:

Number of students in each Band for OP 1 to 25

OP 1-5 OP 6-10 OP 11-15 OP 16-20 OP 21-25

20 39 50 23 4

Vocational Education Training Qualification (VET):

Number of students awarded certificates under the Australian 
Qualification Framework (AQF)

Certificate I Certificate II Certificate III 
65 57 32
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APPENDIX III

NEXT STEP REPORT 2013

Introduction

This report documents a summary of results of the annual Next 
Step survey for Marymount College. The Next Step survey, 
undertaken by the Queensland Government, targets all students 
who completed Year 12 and gained a Senior Statement in 2012, 
whether they attended a government, Catholic or independent 
school, or a TAFE secondary college. The Government Statistician 
conducted the survey between March and June 2013, 
approximately six months after the young people left school. 
Responses were collected via computer-assisted telephone 
interviewing and an online survey.

Statewide and regional reports from the Next Step survey will be 
available on the Next Step website in September 2013 at www.
education.qld.gov.au/nextstep.

Response rate for Marymount College

Table 1 below reports the response rate for Marymount College. 
It expresses the number of respondents from this school, as a 
percentage of all Year 12 completers who attended Marymount 
College in 2012.

It has not been possible to ascertain how representative these 
responses are of all Year 12 completers from this school.

Table 1: Survey response rate

Number of 
respondents

Number of 
students who 

completed Year 12

Response rate 

(%)

140 196 71.4

Definitions of main destinations

The pathways of Year 12 completers were categorised into ten 
main destinations. Year 12 completers who were both studying 
and working were reported as studying for their main destination. 
A table defining these categories can be found in the statewide 
report at www.education.qld.gov.au/nextstep.

Summary of findings

In 2013, 71.4 per cent of young people who completed Year 12 at 
Marymount College in 2012 continued in some recognised form 
of education and training in the year after they left school.

The most common study destination was Bachelor Degree (52.1 
per cent). The combined VET study destinations accounted for 
19.3 per cent of respondents, including 12.9 per cent in campus-
based VET programs, with 9.3 per cent of Year 12 completers 
entering programs at Certificate IV level or higher.

6.4 per cent commenced employment-based training, all as 
apprentices.

In addition to the above study destinations, a further 7.1 per cent 
of respondents from this school deferred a tertiary offer in 2013 
(deferrers are shown in Figure 1 in their current destination).

28.6 per cent did not enter post-school education or training, and 
were either employed (27.1 per cent) or seeking work (1.4 per 
cent). 

Main Destination of Students Completing Year 12 in 2012


