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The year began with students in Year 8 meeting each 
morning in the Doyle Centre for pastoral roll marking, 
notices and prayer.  While the teachers and students 
managed the difficult circumstances well there was great 
relief when Block 7 became available for the start of Term 2.  

For teachers, the year began with the implementation 
of a Whole School Pedagogy Plan, The Art and Science 
of Teaching. The focus of the plan is on high impact 
teaching strategies to increase engagement and 
achievement of all students and will particularly help 
students in the middle who can, and should, do better. 

With enrolments increasing slightly, an increased 
commitment to staff professional development, preparations 
for the arrival of Year 7 in high school and ongoing capital 
works, much has been achieved in 2014.  However, while a 
transformation is emerging, we see teacher collaboration 
around our pedagogy plan, as our most important work.
Marzano’s framework provides a structure 
that focuses on teaching to engage learners.

The disciplined approach to finance and budget matters 
required following construction of the Resource Centre 
and Science Laboratories (stage 1 of the Mary MacKillop 
buildings) in 2009, continues.  The planning, design and 
financing of major capital works during the period from that 
time has been a welcome challenge.  Our appreciation goes 
to the staff in Planning and Building in Brisbane Catholic 
Education, the vision of architect, Mr Lawrie Bertoldi, 
our former Business Manager Mr Keith Chester, and the 
Archdiocesan Development Fund.  Throughout this period the 
College Finance Committee, Marymount Combined Schools 
Advisory Council and Parish Finance Council have provided 
oversight, advice and ultimately approval of the works.

Funding for these major projects is detailed in Table 1.

We fund the majority of the College contributions through 
borrowing from the Archdiocesan Development fund.   
We budget to meet these repayments, significantly from 
parent building fund contributions and recurrent surpluses  
where possible.  Obviously, other minor capital works 
also rely on these sources of funding and the support of 
the Parents and Friends Association.  An example of the 
P&F’s Association’s support has been the $340,000 Block 
E2 Shade and Shelter project which is a major new asset 
in what we now regard as the Senior School Precinct.
 
Other major capital expenditure in 2014 included demolition 
of blocks 12, 13 and 14, the Convent and the Chapel over the 
Christmas break and, at Easter, block 10.  Refurbishment of 
the Doyle Centre toilets has been an unexpected major capital 
cost of $151,670.  This project was necessary to address the 
cause of damage to the Doyle Centre floor.  The floor has now 
been replaced at a cost of $141,775 covered by an insurance 
claim of $131,096 and College funds of $10,774.  We anticipate 
some contribution from Marymount Primary school towards 
the cost of these works which continue the significant 
capital improvements to this shared facility since 2010.  

This major capital program over the period 2010 – 2014 ensures 
that the College is well placed to welcome Year 7 and Year 8 in 
2015.  All students enjoy high quality general learning areas, 
specialised teaching areas and a College with an emerging 
Junior Secondary Precinct and Senior Secondary Precinct.

Year Project Contributions TOTAL

College State Common-
wealth

2009 Mary MacKillop 
Buildings (Stage I)  3,700,000  1,130,558  4,830,558

2011 Mary MacKillop 
Buildings (Stage II)  3,025,092      398,773  3,423,865

2013 Franciscan Centre 
(Stage I)  2,770,964  2,321,039  5,092,003

2014 Franciscan Centre 
(Stage II)  2,173,842 - 1,881,049  4,054,891

Total 11,669,898  3,850,370 1,881,049 17,397,327 

Table 1:  Major Capital Projects 2009 – 2014
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Whole School Pedagogy Plan

Processes of School Renewal 2010 – 2013 (see 
Appendix 1) and planning to meet the needs of 
Year 7 learners have resulted in consensus among 
Senior Management and our Middle Leaders that:

•	 Year 7 students will receive the full secondary                    
school experience

•	 Research of experts                                                                  
(Professor	Donna	Prendergast	-	Griffith	University,	
Professor	John	Hattie	-	University	of	Melbourne,	Dr	
Robert	Marzano	-	Marzano	Research	Laboratory,	
Colorado)

•	 Provide	a	comprehensive	foundation	for	understanding 
the needs of adolescent learners 

•	 Whole school pedagogy planning is a pervasive trend in 
education	that	improves	student	learning 

The College will implement Robert Marzano’s Art and 
Science of Teaching in Year 8 this year, across Year 7 to 
9 in 2015 and across the College Year 7 - 12 in 2016.  

Students across the school are already benefiting 
from the Year 8 program as teachers have introduced 
elements of the plan into all their teaching.   The 
workshops, facilitated by Mrs Lisa McDermott of 
Continuing Professional Development for Teachers and 
the classroom implementation have been focussed on 
“What will I do to be effective in each facet of teaching”.  

The demands on teachers involved in the program have 
been challenging as they return to learning about teaching, 
implementing new strategies and refining approaches 
they have been using. Evaluating the impact of their 
efforts and reporting back to colleagues is also part of 
this process. The program involves professional teachers, 
working professionally and collaborating professionally to 
endeavour to have greater impact on learners, personally 
and collectively, with other teachers. The intention is to 
improve student learning, for all students, across the College.

Our appreciation to Ms Hansen, Mr Shaw, Ms Callum, 
Academic Coordinators and teaching staff for leading 
the implementation of our Whole School Pedagogy 
Plan as the priority for School Improvement.  The effort 
in 2014 is commendable, both for the intention that 
drives it and the work that teachers have done this year.

(A summary of the School Renewal Outcomes is included at Appendix I.)

accreditation to teach 
religion in a catholic School

Teachers at Marymount College are required to have, 
and to maintain, Accreditation to Teach in a Catholic 
School. If they teach religion, teachers require the further 
Accreditation to Teach Religion in a Catholic School.  As 
we endeavour to provide a Catholic Christian education 
embracing the vision of Jesus and the example of his mother, 
Mary, this accountability to the Archbishop to acquire 
and maintain the knowledge, understanding and skills 
required is very important.  Teaching young people about 
God, teaching them how to pray and nurturing their faith 
is both a professional responsibility and a sharing of faith.

Consequently, over the past five years, teacher 
professional development has included a number of well 
qualified presenters to provide keynote presentations 
and facilitate workshops for staff.  These have included:

Spirituality of Mary MacKillop
Sr Monica Cavganagh, rsi

Matthew’s Gospel
Dr Ian Elmer, Assistant Head School of Theology, ACU

Guest, Presence and Fidelity 
Br Damain Price, cfc

Religion & Spirituality: A Life Journey
Fr Michael Whelan, sm

Social Justice
Peter Arndt – Executive Officer

Catholic Justice and Peace Commission, Brisbane
Liturgy and Tradition

Fr Ken Howell – Parish Priest

From 2012, when results of the National Enhancing Catholic 
School Identity Project survey (see Appendix II) of staff, parents 
and students became available, professional development, 
through keynotes, seminars and workshops, has attempted 
to clarify understandings of post-critical belief.  The survey 
identified that adults score more highly on post-critical belief. 
Fostering post-critical belief through re-contextualisation 
that connects faith to the student’s contexts is the preferred 
approach in faith formation. Further, the survey raised 
concerns about what the confessional  nature of the school 
means to adults and the need for this to be explained and 
clarified to ensure healthy balance and movement to post 
critical belief.  These and other issues raised through the 
survey will continue to be considered as we provide ongoing 
professional development and opportunities for dialogue 
and faith development for staff.
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We thank Mrs Dolores Maitland, and Miss Eliza Kerklaan 
(Term 1 – 3) and Mrs Christine Cason (Term 4) who shared 
the Campus Minister role this year for their leadership in 
ministry, prayer, Religious Education programs, retreats, 
fundraising and social justice works.  

curriculum

The College provides a traditional offering of core and elective 
subjects in the Junior Secondary School and comprehensive 
dual pathways in the Senior School.  In Year 10 flexibility is 
emerging for students for whom the Vocational Education 
and Training Pathway is the clear future pathway.  Year 10 
will continue to emerge as the transition year to Senior 
School to meet the needs of students who will be six months 
older from 2017. Processes to provide support and guidance 
to parents for subject selection for the next year begin mid-
year for Year 10 students and early Term 3 for Year 8 and 9 
students.

Junior Secondary

The College will implement the curriculum structure in table 
2 in 2015. The requirement to add to core curriculum is 
crowding student elective choice. Allocations are lessons per 
fortnight.

their remaining four subject choices.  Most do choose a Maths 
subject and three elective subjects. The subjects chosen 
determine whether the student follows the Tertiary Pathway, 
the Vocational Education Pathway or a mixed pathway.  The 
College provides a program of Career Education and support 
for Year 10 students from Term 2 through Term 3, culminating 
in a Senior Education and Training Plan, which details the 
students’ achievements, interests, aspirations and Year 11 
subject choices.  Parents attend the Senior Subject Selection 
evening and SET Plan meetings as part of this process.

Careers and Vocational Education

The Careers and VET office began the year in temporary 
accommodation in the library. Since Term 3 the new, spacious 
location in the refurbished music room has provided an ideal 
and very functional Careers Office shop front in the heart of 
the Senior Secondary Precinct of the College. The office staff 
provide Career advice and Vocational Education and Training 
services to the Senior School in particular.  However, the 
services of the office are reaching increasingly into Year 10.

Major career events, coordinated through the office have 
included the University Showcase, Gold Coast Careers Expo, 
Year 11 Work Experience Week,  Marymount Careers Expo 
Year 10 Senior Information Evening and Set Plan interviews, 
and early or direct entry applications to Gold Coast Institute 
of TAFE, Bond, Griffith and Southern Cross universities, in 
September. There has been a particularly high uptake of 
applications for early entry to both Griffith and Southern 
Cross universities this year.  

The ongoing and substantial services of the office in 
facilitating Vocational Education and Training included:

School-Based	Apprenticeships	&	Traineeships	with,	again,	close	to	
80	SATs	being	processed	this	year	in	a	wide	variety	of	industries

On-going	work	experience,	with	many	additional	placements

Structured	Workplace	Learning	placements		in	childcare	centres	
for	Cert	III	in	Children’s	Services	for	students	in	both	Years	11	&	12	

Weekly	Newsletter	updates	including	advertisements	for	SATs																																										
and	part-time	work	opportunities

GCIT	(Gold	Coast	Institute	of	TAFE)	Schools	Program	applications
In June this year four of our students - Scott Casselle, Tiarne 
Davis, Ryan Grant and Rick Turner were announced winners 
of the Australian Vocational Student Prizes. The prize includes 
national acknowledgement, a certificate and $2000.

We congratulate and thank Mr Michael Murtagh, Head 
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Table 2:  Curriculum structure 2015

Senior VET and Tertiary Pathways

Students in Year 11 and 12 study six subjects.  They are 
required to choose from Study of Religion and Religion and 
Ethics and from English and English Communication.  They 
are strongly advised to choose a Mathematics subject among 
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of Careers and Vocational Education, who concludes 30 
years of service to Marymount this year.  We welcome Mr 
Jason Hamilton to the role from 2015.  Our appreciation 
to Ms Petrina James and Ms Leesa Lutze for their ongoing 
commitment to the essential services of this office.

Tertiary Pathway

Our Senior students achieved commendable results in 2013 
with 36% graduating with an OP between 1 and 10 and 73% 
with an OP between 1 and 15.  With 70% of our students OP 
eligible we do see some volatility in our OP results, however 
94% of our students who made Tertiary applications received 
a tertiary offer. 143 students, the majority of whom were 
also OP eligible, graduated with Vocational Education and 
Training qualifications.  96% of all students graduated with 
the Queensland Certificate of Education, an Apprenticeship 
or Traineeship (SAT) or VET certificate.  These results reflect 
the quality of outcomes they achieve as they face the 
demands they take on completing Senior at the College. 
Details from the Senior Outcomes Report 2013 can be found 
at Appendix III and the Next Step Report 2014 at Appendix 
IV.

NAPLAN

The achievement of Year 9 students in NAPLAN in 2014 (see 
table 3) reflects a strong cohort. The College means are 
above (Reading, Spelling and Grammar & Punctuation) or 
well above (Numeracy and Writing) the State means.  

Performance against the National means was also 
commendable – well above in Numeracy, above in Writing 
and very close to the National means in Reading, Spelling and 
Grammar & Punctuation. These results are an improvement 
on the 2013 results included in the Mandatory Report of 
Outcomes for 2013.(Appendix III).  

Our determination with our Whole School Pedagogy Plan 
is fired by the desire to ensure every cohort, that comes 
through the College each year gets high impact teaching and 
learning aimed at improving their results from where they 
are at.  
Table 3:  2014 NAPLAN Results

Test

2014

School                     
Mean

Queensland      
 Mean

Australian                
Mean

% above the                
National min 

std

Numeracy 598 580 584 97.0%

Reading 577 571 580 97.5%

Writing 567 544 554 90.5%

Spelling 581 575 583 96.0%

Grammar & 
Punctuation 572 568 573 90.5%

Our appreciation to Mr Peter Shaw (Assistant Principal 
Senior Secondary), Mrs Marie Hansen (Assistant Principal 
Junior Secondary), the Academic Heads of Department, 
Subject Coordinators and teachers. 

The commitment to renewing teaching and learning in 2014 
reflects a deeper appreciation of how critical education is to 
the future of Marymount students.

Pastoral Care

Marymount students present well, are welcoming and love 
their school.  Students value their relationships with peers 
and teachers.  Our staff and structures are designed to ensure 
that individuals are well known by their Pastoral Teacher and 
Pastoral Coordinator for the Year Level. An Assistant Pastoral 
Coordinator for each Year level provides the additional 
support, both for supervision of students and follow up 
when required. The Deputy Principal, Mr Kyle Connor and 
Assistant Principal, Mr Geoff Browne provide further support 
and ensure that students are challenged at school.  While 
the pastoral team responds immediately in pastoral matters, 
their processes are to monitor students in the Year group, 
anticipate problems and to provide early intervention.

Student leadership begins with the College Captains, Vice-
Captains and the Senior Leadership Team of Councillors and 
House Captains. Student-Teacher Advisory Council (STAC) 
representatives from each year level complete the formal 
student leadership structure. These students organize the 
STAC Cup, an annual and ongoing competition across a range 
of traditional and bizzare activities to determine whether 
staff or students will hold the Cup at year’s end. 

Students provide leadership in many ways such as through 
Interact, working with Senior Leaders on projects, as 
volunteers and or on committees. For example, student 
reporters provide leadership and a valuable service promoting 
our purposes by providing news for the Newsletter and the 
Annual Yearbook. Volunteers assist with prayer and liturgy, 
Families Back on Track visits and Rosies. The Peer Mentoring 
Program involves Year 11 volunteer mentors working with 
Year 8 students. Their efforts are appreciated because they 
help the new students to feel welcome and respected as 
they settle in and develop as a cohesive year group. The 
older students welcome the chance to have responsibility. 

We acknowledge Liam Larkin and Maddie Dick, our College 
Captains who, with the able and generous support of 
the Student Leadership team, have provided outstanding 
personal witness and leadership, throughout the year.

Counselling services are provided for students by our 
professionally qualified counsellors Dr Angela Jeffrey, Mrs 
Heather Clark and Dr Jessica Joyce. Important short-term 
assistance is available for students. The ‘Nyunga Centre’ 
(a partnership operation provided by Brisbane Catholic 
Education and Griffith University from its base on campus) 
provides additional ‘longer term’ counselling services to our 
students and those from all Gold Coast Catholic schools. 
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The College Student Behaviour Support Policy, which includes 
our Anti-Bullying Policy, ensures open, transparent and 
accountable practices and procedures in supporting student 
learning and addressing inappropriate student behaviour. 

The Responsible Thinking Process ensures most students 
resolve issues without parent or administration intervention.  
Key staff including, Miss Jodie Young, Mrs Terri-Lea Johnston 
and the Pastoral Coordinators, support students who need 
help.  Many students never do.  Those who do, quickly work 
out what the expectations are and how to resolve issues with 
their teachers when they have a problem.  A small number 
of students struggle and parents, pastoral coordinators and 
administration have to become involved.  

Our appreciation to Mr Kyle Connor (Deputy Principal), Mr 
Geoffrey Browne (Assistant Principal Pastoral), Pastoral 
Coordinators and Assistant Pastoral Coordinators of each year 
level for their clear, decisive and understanding leadership in 
Pastoral Care as they support students, teachers and families. 

Establishing and maintaining clear expectations is critical in 
a society where adults are less sure about non-negotiables, 
the importance of social norms and the vital importance of 
education.  Consequently, building strong partnerships with 
parents is now more important than it has ever been. 

governance

Marymount College is owned by the Catholic Parish of 
Burleigh Heads. Our Parish Priest is Father Ken Howell, a 
regular visitor, who maintains a close interest in the life of 
the school. Father Ken is assisted in his responsibilities by 
the Marymount Schools’ Advisory Council and the Parish 
Finance Council. The Advisory Council is chaired by Mr 
Matt Kennedy. Membership includes Father Ken, Parish 
Finance Council representatives, the Parish Manager, Mr 
Jim Littlefield, Principals of the Primary School and College, 
Staff representatives from each school, and the Primary 
and College P&F Presidents. Council meets bi-monthly and 
approves the College and Primary Budgets each November.  
Thanks to all members of the Council for their continued 
support and assistance. 

The College is administered by Brisbane Catholic Education 
under the leadership of the Executive Director, Ms Pam 
Betts.  Many of BCE Services are provided through the BCE 
Service Centre South located at Springwood. Mr Paul Allen, 
past Principal of Marymount Primary School is the Director 
of the Springwood Centre.

All College staff are employed through BCE and accountability 
for school performance is overseen by our South Coast Area 
Supervisor Mr Trevor Doyle.  Thanks to all staff at BCE who 
have assisted the College this year and to Trevor in particular 
for his efforts on our behalf.
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ParentS and FriendS aSSociation

The Parents and Friends Association is both an avenue for 
parents to have a voice in the running of the College and to 
exercise discretion in the use of the P&F levy and proceeds 
from the biennial Art Show or Fete.

In 2014, the Combined Art Show Committee, masterfully 
led by Mrs Pauline Cook and supported by experienced and 
new volunteers, organised the biennial Art Show.  It was a 
wonderful community celebration, starting with the gala 
opening, and a financial success. We thank all the artists 
who entered their art work and all who gave so generously 
of their time, over the months prior, and during the three 
days of the Art Show.

My thanks to Mr Geoffrey Bolster (President), Mr Bill     
Williams (Vice President), Mrs Jennifer Mellifont (Secretary), 
Mr Lajos Csiki-Bege (Treasurer) and the other members of 
the College P&F for their important contribution. It is my 
view that the efforts of and input by the P&F have been 
very significant to the renewal of College facilities and the 
completion of the College Master Plan over the past six years.  

marymount Primary School

The College and the Primary School continue to work 
together as seperate schools on a shared campus. Shared 
understanding and co-operation for the good of our students 
in each school are significant in our relationship. As the 
College building works have intruded into primary play space 
the relationship has been tested. 

We thank Mr Greg Casey, Principal, and the staff and parents 
of the Primary School for their continued support and 
goodwill.
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SWimming age chamPionS
Age Group 1st Place 2nd Place 3rd Place

13 Years 
Girls

Charlotte 
Mitchell

Zara 
Glifos

Bella 
McCabe

13 Years 
Boys

Matthew 
Treggiden

Robbie 
Freeman

Nathan 
West

14 Years 
Girls

Jemma 
Smith

Karla 
Albertsen

Bridget 
Noyes

14 Years 
Boys

Olliver Smith
Daniel Thomas

Cody 
Leis

15 Years 
Girls

Claudia-Rose 
Slaven

Isabella 
Hamilton

Erin 
Wilson

15 Years 
Boys

Tyler 
Beecher

Dakoda 
Sawyer

Cooper 
Miskell

16 Years 
Girls

Megan 
Kreuter

Tyler 
Cook

Jordan 
Bruggy

16 Years 
Boys

Daniel Elliot-
Serafin

Talor Marshall
Nicholas Muir

Open 
Girls

Greta 
Petersen

Laura 
Dolan

Siobhan 
Waldie

Open 
Boys

Shane 
Carroll

Kieren 
Kennedy

Tom 
Marais

Swimming Carnival

Once again this year our students performed outstandingly 
to win the Overall Oceanic District Championship Trophy, 
Boys and Girls Aggregate Trophy, and the Percentage Trophy. 
This is the thirteenth year in succession that Marymount has 
claimed these titles. At our College Carnival the following 
new records were established: 

Claudia-Rose Slaven
15 Year Girls Backstroke (32.24s)

Claudia-Rose Slaven
15 Year Girls Freestyle (27.78s) 

Megan Kreuter
6 Year Girls Backstroke (33.06s)

SPort

Track and Field

In the Oceanic District Track and Field Championships the 
College won the Percentage Trophy and placed third overall 
for the Individual School Championship Trophy. 

At our College carnival 11 new records were set:

Maddie Dick 
Open Girls 800m (2min 36.5s)

Maddie Dick 
Open Girl 1500m (5min 14.0s)

Xavier Coates
13 Year Boys Triple Jump (10.80m)

Xavier Coates 
13 Year Boys Long Jump (5.34m)

Georgia Freese 
15 Year Girls Discus (27.82m)

Georgia Freese 
15 Year Girls Shot Put (9.65m)

Jack Adams 
16 Year Boys 1500m (4min 26.85s)

Matt Popovic
Open Boys Shot Put (13.37m)

Jack Taylor 
Open Boys Triple Jump (13.11m)

Caitlin Banner
15 Year Girls 200m (27.70s)

John Barry
15 Year Boys 100m (11.80s)
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tracK & Field age chamPionS
Age Group 1st Place 2nd Place 3rd Place

13 Years 
Girls

Bronte 
Skinner

Heidi 
Haley

Tyrah 
O’Brien-Gill

13 Years 
Boys

Xavier 
Coates

Rhyan Edgar
Jack Stones

14 Years 
Girls

Ali 
Harris

Megan Rea
Sophie Swift

14 Years 
Boys

Will 
Munro

Simi 
Thomsen-Ajayi

Kieran 
Bucknell

15 Years 
Girls

Lillian 
Boyes

Alanah 
McMullan

Caitlin 
Banner

15 Years 
Boys

Dominic 
Larkin

John Barry
Dexter Lee

16 Years 
Girls

Louise 
Williams

Alicia 
Murray

Tara 
Heggie

16 Years 
Boys

Tristan 
Seeto

Jack 
Adams

Max 
Miskell

Open Girls Maddie 
Dick

Laura 
Dolan

Sophie 
Holyman
Yasmeen 
Prasad

Open Boys Tom 
Popovic

Matt 
Popovic

Lachlan 
Smith

Interschool Sport – AGCC

This year we competed against Aquinas College, Assisi 
Catholic College, Gold Coast Christian College, Livingstone 
Christian College, Lutheran Ormeau Rivers District School 
(LORDS), St Andrew’s Lutheran College and St Michael’s 
College in the Association of Gold Coast Colleges (AGCC) 
interschool sport competitions in semesters one and two. 

The Association continues to develop as member schools grow 
and this growth is reflected in the quality of the competition. 
While travel times for schools do compromise playing time 
each week, the schools in the Association appreciate the 
consistency of expectations teachers/coaches/schools have 
of their players. 

We commend all teams for the sportsmanship they showed 
throughout the year. 

Congratulations to the premiership winning teams:

SemeSter 1 
Boys Junior AFL

Blue Team

Boys Senior AFL
Blue Team

Boys 15 A Basketball 
Blue Team

Boys Open A Basketball 
 Blue Team

Boys 13 Touch
White Team

Boys Open Touch
Sky Team

Boys 15 Volleyball
Sky Team

Boys Open B Volleyball
Sky Team

Girls Junior Futsal
White Team

Girls 13 Netball
Sky Team

Girls 14 A Netball
Blue Team

Girls 14 B Netball
Sky Team

Girls 15 Netball 
Blue Team

Girls Open C Netball
Black Team

Girls 13 Oztag
Blue Team

Girls 14 Oztag
Blue Team

Girls 15 B Oztag 
Sky Team

Girls Open A Oztag
Blue Team

SemeSter 2 
Girls Junior AFL

Girls Senior AFL

Girls Year 10 Basketball  
Sky Team

Girls Year 11/12 Basketball 
Blue Team

Girls Junior Soccer
White Team

Girls Senior Soccer

Girls Year 10 A Touch

Girls Year 11/12 Touch

Girls Year 11/12 Volleyball
A Team

Boys Cricket

Boys Year 9 B Futsal
Sky Team

Boys Year 11/12 B Futsal 
White Team

Boys Junior Rugby League
A Team

Boys Senior Rugby League
A Team

Boys Junior B Tennis
Sky Team

Boys Senior A Tennis
Blue Team
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Confraternity Rugby League

Our Open Rugby League Team enjoyed a successful 
Confraternity Carnival in the June holiday break.  The Carnival 
was hosted by Aquinas College on the Gold Coast. After nine 
months of gruelling preparation the team went into camp 
with high expectations. Results, however, were mixed. Our 
boys played well in each game, in pool matches, against 
traditionally strong Rugby League Colleges, going down by 
8 points or less in these games. Injuries to key players told 
on the group as the week progressed. They never lost heart, 
nor did they stop fighting for victory. The week finished with 
strong wins against Ryan Catholic College and hosts, Aquinas.

Congratulations to the team on their performances both on 
and off the field. The individual conduct and effort of each 
boy, throughout the week, was first class. To a number of 
our senior boys we especially say thank you for your three 
years of commitment to our 1st XIII Confraternity team (Nick 
Bond, Brandon Cittadini-Smith, Liam Donnelly, Riley Glover, 
Zac Hamilton). As our Rugby League Program continues to 
strengthen we look forward to the challenges ahead.

Congratulations to all the players and to coaches Mr Jason 
Hamilton and Mr Matt Foster. Appreciation too, to Mr 
Geoffrey Browne (manager), Mr Mark McMahon, Mr Sam 
Harreman and Mr Nathan Thomas (trainers) who assisted 
throughout the week, and to the staff/families/students who 
were able to support the team during the carnival.

Queensland Independent Secondary                              
Schools Netball (QISSN)

Our Open Netball Team comprised of some very talented 
young ladies who again “backed up” for their second year 
of Queensland Independent Schools Netball. The team, 
consisting of mainly Year 10 students had shown promise 
in last year’s competition, when, as Year 9 students they 
performed credibly. They anticipated another competitive 
week of Netball, hosted by Aquinas College, at the Runaway 
Bay Sport Complex in the June break. 

They drew a tough pool. Coming up against last year’s top 5 

Division 1 winners, the team lost all but two of their games 
by a mere point over the first 2 days. 

As a result they finished the pool games in the second group 
of 8 teams (i.e. in the top 16), the same place as the previous 
year. A two point loss to last year’s Division 2 winners, St 
Margaret Mary’s, in the quarter final put them in the play 
offs for 5th and 6th in Division 2. The semi final saw them 
come up against Shalom (who they defeated) and then 
Mt Alvernia, with the win finally turning the tables on this 
previously dominant adversary. The girls exhibited their best 
netball against Shalom and Mt Alveria to claim 5th in Division 
2 and 13th overall out of the participating 48 teams. 

Congratulations to the players and Co-Captain Jordan 
Browne who was, again, winner of the Most Valuable Player 
award for the team.  Our thanks goes to Mrs Kim Smith, 
Coach, and Ms Tegan Crawford, Manager and all parents and 
supporters who contributed greatly to the team’s experience 
and success.
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cultural achievementS

Public Speaking

This year, five Marymount College students entered Lions 
“Youth of the Year”. In the club judgings, Maddie Dick and 
Nikara Rangesh were successful in winning through to the 
zone finals, in which Nikara was selected to proceed to the 
Gold Coast Regional Final. Two of the College entrants in 
the quest (Caitlin O’Connor and Nikara Rangesh) won public 
speaking awards at club level.

In Rostrum “Voice of Youth”, eight College students entered 
the competition. Four of these students reached the Gold 
Coast finals after successful performances in the heats – Taya 
Oxenham, Nikara Rangesh, Eshwin Rangesh and Sophie Shaw. 
Congratulations go to Eshwin, who was named as runner-up 
in the junior division final and was accordingly selected to 
compete in the South Quensland Final of the competition.

In the Plain English Speaking Award, Nikara Rangesh reached 
the Queensland State Final where she was selected runner-
up. It was a fitting conclusion to an outstanding year of 
achievements by one of the finest public speaking students 
that the College has produced.  Our appreciation to the 
students and their families for their efforts and the support 
throughout the year and to Mr Bill Bruce for coaching and 
mentoring our speakers as they grow during their time in the 
program.

Debating

This year we entered eight teams in the Gold Coast Secondary 
Schools’ Debating Association competition. Three of these 
teams progressed in the Quarter Finals where two of our 
junior teams faced each other to debate the topic: Beauty 
gets you further than brains. Marymount 2, the negative 
team won the debate by a close margin and moved on to the 
Semi-finals where they faced St Hilda’s, and a narrow loss.

Our Senior Open A team met Somerset College in the Quarter 
Finals and argued the affirmative case of the topic: Australia 
should reintroduce the death penalty. Unfortunately, they 
were narrowly defeated in a very high standard debate with 
the Somerset team progressing to eventually win the Grand 
Final. Our Senior Open team deserves special mention. 
They have been together for four years and have qualified 
for the finals every year.  They also set a wonderful example 
to our junior debaters. As preparation for the finals, our 
Seniors and a team of past students met for a demonstration 
debate which was great practice for the seniors. It was also 
a wonderful opportunity for our junior teams to observe a 
polished debate by more experienced teams. Congratulations 
to our Senior Open team: Caitlin O’Connor, Nikara Rangesh, 
Aisling Waugh and Caitlin McNamara on an impressive track 
record in high school debating. 

Furthermore, Caitlin and Nikara completed adjudication 
courses and supported our debating program by adjudicating 
junior debates. They joined past student debaters: Janie 
Burgess, Lauren Sposato and Hannah Fitzpatrick to fulfill 
Marymount’s adjudication commitments in the Gold Coast 
competition. Our coaches, Sue Barlow, Janie Burgess, Brigid 
Dowden, Annette McMahon and student assistant coaches 
Caitlin O’Connor and Brooke Fraser have also given generously 
of their time to prepare teams for the competition. Thank 
you to everyone who supports debating at Marymount.

Year 8 - Team 1

Ronan McClellan 
Sam Noonan 

Sam Mulherin
Murphy Gundry

Year 8 - Team 2

Elly Ricketts 
Rylee Nastasijevic

Emily Gorman
Jacob Browne

Year 8 - Team 3

Gabriella Gorman
Hannah Van den Broek

Amy Thompson 
Lauren Fitzpatrick

Intermediate A - Team 1

Abigail Joseph
Arisa Atanyakul
Eshwin Rangesh

Phillip Oliver

Intermediate B - Team 1

Amber Moore
Shiralee Sweeny

Kaitlin Daly

Senior B Team

Chloe Ward
Emiline Flecknoe
Daniel Debattista

Brigid Dowden (Coach)

Intermediate B - Team 2

Jordyn Tomars
Matilda Anderson

Erin Wilson
Taylah Mackintosh 

Open A Team

Caitlin O’Connor
Caitlin McNamara

Nikara Rangesh
Aisling Waugh 

Janie-Marie Burgess (Coach)
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cultural achievementS
in supervising roles, and Ms Reka Csernyik with her 
international standard vocal expertise.

Art Show: Music students and the Marymount Jazz 
Ensemble provided entertainment for the evening, 
complimenting this showcase of the outstanding work of 
local and national artists. 

M-Fest: Morning Tea and Lunchtime performances 
throughout the third week of May including solo and duo 
acts, our Rock Bands, and the Jazz Ensemble. (The addition 
of a teaching staff performance act was also enjoyed by 
students.)

Competitions: Coomera Battle of the Bands; Ormeau 
Lions Rock Band Challenge: First place to Shadows of 
the Sun; Queensland Colleges Music Festival: Girls Vocal 
Ensemble, Silver Award and Concert Band, Silver Award; 
Gold Coast Eisteddfod: Girls Vocal Ensemble, Third Place 
with Honours.

Gold Coast TAFE, Coomera: Intensive one-day workshop 
for our Rock Bands, working closely with Diploma of 
Sound students in rehearsal techniques and recording 
their work. Students took with them a professionally 
filmed and recorded ‘music video’ of their set.

Liturgical involvement: Different configurations of groups 
of music students are rehearsed for events on the College 
liturgical calendar. These events include: Opening Liturgy, 
Ash Wednesday/Holy Week Liturgy, Easter Assembly, 
ANZAC Day Assembly, Marymount Day and Graduation 
Liturgy where the students performances are always 
appreciated.

Marymount College is proud of the level of commitment 
and achievement of our music students. We are delighted to 
teach students with such commitment in their practising of 
their instruments, attendance in rehearsals, and enthusiastic 
involvment in co-curricular activities. This commitment and 
the assistance of our fine departmental staff, ensures their 
lives are enriched with Music, as they help to perpetuate 
Marymount’s long tradition of the love of Music-making.

Music and Instrumental Music 

2014 has been an exciting year in the growth and 
development of the Marymount College Music department. 
The new facilities provide high-quality, custom-designed 
rooms and teaching/rehearsal spaces that will maximise the 
potential for student learning in Music.  Students now enjoy 
multiple Music teaching classrooms, purpose-built, sound-
dampened rehearsal rooms and ample storage space for a 
growing collection of instruments and equipment.

The College is also excited to have several new, professional 
instrumental teaching staff on-board to impart their 
knowledge and expertise to our students. We welcome Mr 
Paul Kopetz, Woodwind teacher (Clarinet and Saxophones) 
and Concert Band conductor; Mr Malcolm Liddell, Brass 
teacher (Trumpet, trombone and lower Brass) and Jazz 
Ensemble conductor; and Ms Heidi Enchelmaier, Voice 
teacher and Glee Club conductor. In addition to the new 
staff, our existing teachers continue to enrich students’ lives 
with lessons on their respective instruments: Mr Andrew 
Mitchelson, Guitar & Bass teacher and Rock Band program 
conductor; Mr Cvitan Barac, Drum Kit & Percussion teacher 
and Drum Line conductor; and Ms Leisa Kirstein, Piano & 
Keyboard and music theory teacher.

Our classroom Music program continues to thrive with Mr 
Paul Faughey and Ms Jodie Young as classroom teachers, 
and their joint running of the Vocal Ensemble program at the 
College. Mr Faughey continues to manage the Instrumental 
Music program and provide academic direction for the 
classroom program. Students have the opportunity to enrol 
in elective year 9 & 10 Music, or Extension Music classes, and 
Senior Music is available for Year 11 & 12 students to choose, 
as well as Year 12 Music Extension, in order to cater for the 
high standard of Music students that the college fosters.

Highlights for the year include:

Music Camp: Spending the day at the college, utilising 
new facilities, followed by a bus ride to Mt Tamborine 
for further rehearsals and fun, night-time activities. Staff 
in attendance were Mr Faughey, Ms Young, Mr Kopetz, 
Mr Liddell, Ms Tegan Crawford and Ms Therese Mullins 
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cultural achievementS

Dance

Dance flourished at Marymount College this year and the 
school was recognised for its standard of excellence with 
outstanding achievements at numerous eisteddfods in 
Brisbane and on the Gold Coast.  

Seventy dancers from Years 8-12 competed in the Brisbane 
Eisteddfod, Starbound Entertainers Festival, Brisbane 
Performing Arts Challenge, Beenleigh Eisteddfod and Gold 
Coast Eisteddfod, achieving the following placings:

Junior Musical Theatre Troupe
1st Brisbane Eisteddfod, 1st Beenleigh Eisteddfod, 2nd Brisbane 
Performing Arts Challenge, 2nd Starbound Entertainers Festival

Junior Extension Dance Jazz Team
1st Beenleigh Eisteddfod, 2nd Brisbane Eisteddfod.

Senior Extension Dance Contemporary Team
1st Brisbane Eisteddfod

Senior Extension Dance Jazz Team
3rd Beenleigh Eisteddfod

Other highlights included intensive workshops with Sydney 
Dance Company (elite contemporary), Bronte Kelly (Royal 
New Zealand Ballet), Jasmine Meakin (Megajam) and Kylie 
Goeldner (Prance Productions) for the Senior Extension 
Program and Year 11 and 12 Dance classes, along with 
excursions to view performances by Bangarra Dance Theatre, 
Sydney Dance Company, Akram Kahn and Lisa Wilson.  It was 
also exciting to have our ex-student, Maddison Clay, visit 
after two years in New York where she trained with the Alvin 
Ailey Dance School, taught at Steps on Broadway and danced 
in professional contemporary companies. Maddison’s 
residency with the Year 9 and 11 Dance classes and Senior 
Extension Dance Program was both challenging and exciting.

Drama

Marymount’s Drama Department entered three plays into 
the Gold Coast Secondary Schools’ Drama Festival this year. 
All three plays were extremely successful in the competition. 
The Junior play (Yr 8) “The Demon Headmaster”, directed by 
Ms Melanie Howe, was awarded the runners-Up trophy, the 
Intermediate play “Ivy	Shambitt	and	the	Sound	Machine”	was 
awarded the adjudicator’s Trophy, and the senior play “The 
Terrible	 Incident	of	 the	Dog	 in	 the	Night”, directed by Miss 
Amy-Louise Anderson, was awarded the Runners-Up trophy. 
Ceinwen Caesar was also awarded an Outstanding Actor 
trophy and Kyle Plummer was awarded the Best Dramatic 
trophy (a trophy that is generally awarded to an entire 
school). Over 20 private and state Gold Cold Coast schools 
are involved in this competition and the Drama Department 
is very proud of the play’s success. 

Over 150 students are currently rehearsing for Marymount’s 
2015 musical “Hairspray” which will be performed at the 
Arts Centre, Gold Coast in May 2015. It’s an uplifting and 
hilarious production and all students and teachers involved 
are extremely excited about the up-coming production. 
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APPENDIX I - 2014 ScHool RENEwAl REPoRt
1. Whole School Pedagogy
Implementation of Marzano’s Art and Science of Teaching to 
underpin pedagogy has involved 52 Year 8 teachers in 2014.  Teacher 
commitment has been exceptional.  The program is affirming, 
challenging and adding to teacher’s repertoire of  practices.  
2. Curriculum Projects
The Action Learn Project, Semiotics in History, undertaken by Mrs 
Cheryl Fraser, Ms Paula Kennedy and Ms Therese Mullins aimed to 
develop a clear understanding of semiotic systems and the skills and 
knowledge to design valid multi-modal assessment.  This extensive 
project, which started looking at a particular assessment genre, 
resulted in reconceptualising the teaching and learning of the genre, 
across the faculty.  
3. Evaluation of Assessment
Staff from the QCAA provided a detailed analysis of the College QCS 
results over time and for 2013. A workshop analysing Senior Folios 
(i.e. of all the assessment completed by each student selected) 
suggested that we be clearer about assessment tasks, sharper 
with criteria for judgements, judge the response tightly against the 
criteria; refrain from rewarding effort or the length of responses in 
grading.  
4. Year 7 – 10 Curriculum Structure
Details of this structure are included at page 4 of the Principal’s 
Annual Report 2014.
5. National Curriculum
The National Curriculum has been implemented for English, 
Mathematics, Science and Humanities & Social Science. The Review 
of the Australian Curriculum report, currently under consideration 
by the Commonwealth Government, is generating debate about 
elective options and the holistic educational needs of young people.
6. Curriculum Design and Program Development Year 7 to 9
As the curriculum structure emerged for these year levels, Heads 
of Department and Academic Coordinators have prepared Work 
Programs for the Junior Secondary School Year 7 to 9. Much of 
this work has been informed by the Art and Science of Teaching 
pedagogy plan.
7. Religious Education Curriculum
The revised Religious Education Curriculum has been established 
across Year 8 – 12. As we move to consolidate the implementation, 
continual support for Teaching Religion and Teaching People ways of 
being Religious is needed.
8. Teacher Accreditation and NECSIP
Our teacher professional development program has supported 
teachers from 2010 – 2014 to maintain their Accreditation to 
Teach in a Catholic School or Accreditation to Teach Religion in a 
Catholic School. Teachers have also undertaken other professional 

development beyond programs provided by the College.
9. Learning Management System
Term 3 saw preliminary work towards the introduction of MOODLE 
as a Learning Management System for the College.  Pilot projects 
will be conducted in Term 4 and throughout 2015. 
10. 1:1 Laptop Program
An evaluation of student laptop use confirmed parent concerns 
that student inappropriate use is problematic. School monitoring 
using Websense has been increased, random checking of individual 
laptops added to our ongoing checking of whole year levels, a 
pilot project will be implemented to assist parents at home and 
information sessions will be introduced to assist parents. From 2015 
the College will issue laptop computers at Year 7 and Year 10. The 
devices will have 3 year warranty and be available for purchase by 
families at a fair market price at the end of the warranty period (Year 
9/12). This reduction in the warranty period available has increased 
the Technology Levy significantly.
11. Building Program
Details of the program are included at page 1 and 2 of the Principal’s 
Annual Report 2014.
12. Culture of Sustainability, Transparency in Resource Use
The major thrust to address sustainability has been through 
the design of the new facilities for the College. These facilities 
incorporate sustainability in their design and construction and in 
the electrical and mechanical (air-conditioning) systems built in. 
Accountability for resource use involves reporting to staff, Parents 
& Friends, Marymount Combined Schools Advisory Council and 
Parish Finance Council. The College staffing schedule sets out 
staff funding based on enrolments each year. Budgeting, including 
for departments, remains tight and every endeavour is made to 
establish reasonable priorities among the competing demands 
when making final determination on submissions made.
13. Middle Leaders Structure 2015 – 2017
A revised Middle Leaders Structure and Role Descriptions have been 
developed. Structural changes to middle management positions are 
minor, however the role descriptions recalibrate the management 
and leadership aspects of the roles with more focus on leadership. 
The Art and Science of teaching approach to Pedagogy provides 
leaders with a useful framework to assist them in this important 
shift in their leadership responsibilities.
14. Staffing
At the time of this report an additional 16 teachers have been 
employed for 2015 as we staff for the addition of Year 7 to high 
school. This increase includes 4 teachers as a result of enhancements 
to the Brisbane Catholic Education Staffing schedule. 

aPPendiX ii - recommendationS From the leuven necSiP 
Marymount College in Burleigh Waters is clearly a school community 
which is strongly dedicated to its Catholic identity. Though this 
National Enhancing Catholic School Identity Project (NECSIP) 
research does bring to light several possible challenges the school 
may face in the future, it also highlights the many successes school 
leaders, teachers, parents, and students have had in creating 
a place of learning and a place where individuals grow closer to 
God. Foremost among the school’s positive accomplishments 
are the strong example set by adults in terms of personal prayer 
life, support for Catholic faith and schools, and dedication to the 
processes of Recontextualisation and Dialogue.
These adults lead the way for a student population who are 
extremely open to faith and dialogue, who exhibit strong Post-
Critical Belief, and who show great enthusiasm for the place of 
Catholicity in their community and their school day.
In light of these strengths and challenges, we offer the following 
suggestions:
1. Cognitive Belief (PCB Scale):
1.1. Because adults score so highly in Post-Critical Belief, we 
recommend looking for new ways to further develop this belief 
in students. This might mean, very specifically, being more clear 
about the difference between Relativism and Post-Critical Belief.
1.2. In addition, Post-Critical Belief can be fostered by helping 
students to connect their faith to their own contexts. This can best 
be done when students can see the real implications of their beliefs, 
especially during respectful dialogues in which they are asked to 
make their beliefs clear to people who are not like themselves in 

words, symbols, and actions. This will help students to relate to 
their faith and context on a variety of levels and will most likely 
foster Recontextualisation and Dialogue School options as well.
1.3. Additionally, adults should continue to set a good example for 
students in the area of prayer life. Students should be introduced 
to different forms of prayer and given ample opportunity to explore 
these forms for themselves.
2. Catholic School Identity Options and Plurality (Melbourne Scale)
2.1. We agree with the consistent and increasing support of the 
adults to prioritize bridging the gap between culture and faith 
through an ongoing process of Recontextualisation.
2.2. Though adults already show a preference for  
Recontextualisation, we suggest moving away from the model 
of Christian Values Education as a primary mode of conducting 
Religious Education and other classes. Many students still 
appear to be unsure about Recontextualisation (with 38.2% 
undecided), and a minority even oppose it (23.2%). This will help 
ensure that the difference between Christian Values Education 
and Recontextualisation is clear to students and will encourage 
accountability and engagement.
2.3. We also recommend that adults enter into a process 
of discernment related to their own ideas concerning what 
Confessionality and the confessional character of their school 
mean to their community. At present, there is little consensus on 
Confessionality among adults—especially among school staff. The 
way students perceive the confessional character of their school 
will be largely dependent on how well adults can communicate it.
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aPPendiX iii - annual School rePorting 2013 (eXtract)

composition teaching Staff Non-teaching Staff

Headcounts 75 40
Full time equivalent 72.4 31.6
Indigenous 1

Staff Profile:

Qualifications of all teachers:

Highest level of attainment Percentage of teachers and             
leaders attaining this level

Doctorate 0
Masters 10.7
Post Graduate Diploma/Certificate 20
Bachelors Degree 65.3
Diploma/Certificate 4.0

Senior Outcomes

outcomes for year 12 cohort of 2013

No. of students receiving a Senior 
Statement 199

No. of students awarded a QLD 
Certificate individual Achievement 0

No. of students receiving an 
Overall Position (OP) 139

No. of students who are complet-
ing or completed a school-based 
Apprenticeship of Traineeship

41

No. of students awarded one or 
more Vocational Education 
Training (VET) Qualifications

143

No. of students awarded a QLD 
Certificate of Education at the end 
of Year 12

177

No. of students awarded an 
International Baccalaureate 
Diploma (IBD)

0

Percentage of OP/IBD eligible 
students with OP 1-15 or an IBD 73%

Percentage of Year 12 
students who are competing or                                                     
completed a SAT or were 
awarded one or more of 
the following: QCE, IBD, VET                              
qualification

96%

Percentage of QLD Tertiary 
Admissions Centre (QTAC)
applications receiving an offer

94%

number of students in each Band for oP 1 to 25

OP 1-5 OP 6-10 OP 11-15 OP 16-20 OP 21-25

15 35 51 35 3

Overall Position Bands:

Vocational Education Training Qualification (VET):

Number of students awarded certificates under the                                     
Australian Qualification Framework (AQF)

Certificate I Certificate II Certificate III 

90 71 46

Expenditure on teacher participation in Professional Learning:

The total funds expended on teacher professional                           
learning in 2013 was $173, 863.

Average Staff Attendance Rate: 97.79%

Proportion of Staff Retained from Previous Year: 93.33%

Key Student Outcomes: 2013 Student Attendance Years 8-12: 93%

NAPLAN Year 9 2013

test

2013

School                     
Mean

Queensland      
 Mean

Australian                
Mean

% above 
the                

National 
min std

Numeracy 578 573 584 96%

Reading 567 572 580 97.5%

Writing 554 548 554 87.5%

Spelling 578 578 582 95%

Grammar & 
Punctuation 567 568 573 89.58%
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Main destination of Year 12 completers,                                    
Marymount College 2014

aPPendiX iv - neXt SteP rePort 2014
Introduction
This report documents a summary of results of the annual Next 
Step survey for Marymount College. The Next Step survey, 
undertaken by the Queensland Government, targets all students 
who completed Year 12 and gained a Senior Statement in 2013, 
whether they attended a government, Catholic or independent 
school, or a TAFE secondary college. 
The Government Statistician conducted the survey between March 
and June 2014, approximately six months after the young people 
left school. Responses were collected via computer-assisted 
telephone interviewing and an online survey.
Statewide and regional reports from the Next Step survey will be 
available on the Next Step website in September 2014 at www.
education.qld.gov.au/nextstep.

Response rate for Marymount College
Table 1 below reports the response rate for Marymount College. 
It expresses the number of respondents from this school, as a 
percentage of all Year 12 completers who attended Marymount 
College in 2013. 

It has not been possible to ascertain how representative these 
responses are of all Year 12 completers from this school.

Table 1: Survey response rate

number of 
respondents

number of 
students who completed 

year 12

response rate 
(%)

127 199 63.8

(deferrers are shown in Figure 1 in their current destination).

34.6 per cent did not enter post-school education or training, and 
were either employed (26.8 per cent) or seeking work (7.9 per 
cent). 

Definitions of main destinations

The pathways of Year 12 completers were categorised into ten 
main destinations. Year 12 completers who were both studying 
and working were reported as studying for their main destination. 
A table defining these categories can be found in the statewide 
report at www.education.qld.gov.au/nextstep.

Summary of findings

In 2014, 65.4 per cent of young people who completed Year 12 at 
Marymount College in 2013 continued in some recognised form of 
education and training in the year after they left school.

The most common study destination was Bachelor Degree (44.1 
per cent). The combined VET study destinations accounted for 21.3 
per cent of respondents, including 15. per cent in campus-based 
VET programs, with 11.0 per cent of Year 12 completers entering 
programs at Certificate IV level or higher.

6.3 per cent commenced employment-based training, all as 
apprentices.

In addition to the above study destinations, a further 5.5 per cent 
of respondents from this school deferred a tertiary offer in 2014 


